
Addison Group
Providing talent solutions and consulting services to empower our clients, employees, and candidates

Addison Group (“Addison” or the “Company”) is 
a professional services firm that provides talent 
solutions and consulting services. Addison Group 
focuses on high-end talent specialties such as 
Information Technology, Finance and Accounting, 
Human Resources, Digital Marketing, and Non- 
Clinical Healthcare.

Key Initiatives

FOCUS ON DIVERSITY, EQUITY, AND INCLUSION

As a people-first company, Addison Group recognizes the importance of creating a workplace culture that 
cultivates a genuine sense of belonging for everyone across the family of brands. Addison Group understands 
that the diversity of life experiences and talents of its employees, clients, and candidates are an integral part of its 
achievement as an organization. The Diversity, Equity, and Inclusion (DEI) program at Addison Group is based on 
empowering, investing in, and advocating for the importance of a diverse workforce at the Company.

Key DEI initiatives include:

 — Employee-led Advisory Board 
This group, made up of eleven professionals from all levels of the Company, is focused on promoting an 
equitable work environment and furthering DEI initiatives.

 — Employee Resource Groups (ERGs) 
These are employee-led groups that provide supportive spaces for employees to foster professional growth 
and personal development. Through the ERGs, employees can participate in a variety of activities including 
career development training, interactive webinars, networking events, fundraisers, volunteer opportunities, and 
community outreach.

 — Annual Employee Engagement Survey 
To understand how its DEI programming impacts employees, Addison Group added an Inclusion Index to the 
Annual Employee Engagement Survey in 2020. Through questions on authenticity, equal opportunity, and 
inclusivity in the workplace, the Company’s Advisory Board can assess the effectiveness of their initiatives. 

Through these and other DEI initiatives, Addison Group fosters an inclusive culture and provides a positive 
impact for its employees, clients, and communities in which it operates.

“Since partnering 
with Trilantic North 
America, Addison 
Group has continued 
to develop our people-
first culture. Addison 
Group appreciates the 
support of Trilantic 
North America in our 
commitment to creating 
a diverse, equitable and 
inclusive workforce.” 1

Thomas Moran
CEO

(1) No compensation was paid in exchange for the above testimonial, but founders and executives receive ordinary course compensation and could, and have, received 
other benefits as a result of their ownership or role in the applicable portfolio company, which could and have created conflicts of interest that provide an incentive to 
recommend Trilantic North America.
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Learning and Development
Addison Group offers impactful and specialized development programs aimed 
to support its employees and help them to excel in their industries. These 
programs include new employee training programs as well as ongoing learning 
and development opportunities. Each year, Addison hires dozens of new 
recruiters at the beginning of their careers to train them on the Addison way. This 
development program consists of 2-3 weeks of in-person training and e-learning 
modules upon initial hire and periodic additional training sessions throughout the 
first year of employment. Through this program, the employees learn to recruit 
individual candidates. After learning the recruiting skillset, program participants 
have the opportunity to train for the business development team where they 
learn to source and manage clients. Additionally, Addison Group offers ongoing 
learning and development opportunities for existing employees in the form of 
E-learning modules, peer to peer learning, and other training events. By investing 
in employee development programs, Addison invests in what it believes to be its 
most critical asset: its people.
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Disclosure
Statement

STRICTLY PRIVATE & CONFIDENTIAL

The information provided about Trilantic Capital Management L.P. (“Trilantic North America,” “Trilantic NA” or the “Firm”) and certain funds 
managed by Trilantic North America, specifically Trilantic Capital Partners V (North America) L.P. (“Fund V North America” or “Fund V NA”), 
Trilantic Capital Partners VI North America L.P. (“Fund VI North America” or “Fund VI NA”) and Trilantic Energy Partners II (North America) L.P. 
(“TEP II North America” or “TEP II NA”)  (each such fund, a “Fund”),  is provided  for information purposes only and is non-binding. This case 
study is not being provided to you and was not prepared with the intention of constituting, “Advertisements” (within the meaning of Rule 
206(4)-1 of the Investment Advisers Act of 1940, as amended). As such, this case study is not intended to be used or relied upon as, and must 
not be used or relied upon as, an Advertisement. The information contained herein is not, and may not be, relied on in any manner as legal, 
tax or investment advice, or as an offer to sell or a solicitation of an offer to buy an interest in any of the Funds (which are closed to new 
investments) or any other security. If such offer is made, it will only be made by means of an offering memorandum, which would contain 
material information (including certain risks of investing in such issuer) not contained in this document and which would supersede and 
qualify in its entirety the information set forth in this document. Statements contained in this report that are not historical facts are based on 
current expectations, estimates, projections, opinions and beliefs of Trilantic North America. Such statements involve known and unknown 
risks, uncertainties and other factors, and undue reliance should not be placed thereon. In addition, certain information contained herein 
represents or is based upon forward-looking statements or information, including ESG-based initiatives, and while Trilantic North America 
believes such information is based on reasonable assumptions, forward-looking statements are inherently uncertain and actual events or 
results may differ from those projected. Therefore, undue reliance should not be placed on such information. In addition, while Trilantic NA 
seeks to integrate certain environmental, social, and governance (“ESG”) factors into its investment process in accordance with its ESG policy 
and subject to its fiduciary duty and any applicable legal, regulatory or contractual requirements, there is no guarantee that the Firm’s ESG 
policy is successful or that its investments create a positive ESG impact. In addition, applying ESG factors to investment decisions is qualitative 
and subjective by nature, and there is no guarantee that the criteria utilized by the Firm or any judgment exercised by the Firm reflects the 
beliefs or values of any particular investor. There are significant differences in interpretations of what positive  ESG characteristics mean by 
region, industry and issue, and these interpretations are rapidly evolving. In addition, statements in this case study are based on Trilantic 
North America’s views at the time that this case study was drafted and do not represent a commitment to ensure that specific targets, 
policies, programs, or other forward-looking actions are achieved. Certain information contained herein is based on or derived from 
information independently compiled by the applicable portfolio company or a third-party advisor to Trilantic North America, a Fund and/or 
such portfolio company, and such information has not been independently verified or assured by Trilantic North America. While Trilantic 
North America believes that such information is accurate and that the sources from which it has been obtained are reliable, none of Trilantic 
North America nor any of its affiliates or the Funds take responsibility for such information, nor can they can guarantee the accuracy, 
adequacy or completeness of such information. Further, the information set forth herein does not and will not, in any way, waive, limit, or 
restrict the rights of Trilantic North America, a Fund’s general partner or any of their respective affiliates and related persons under the 
applicable definitive fund documents, including without limitation any confidentiality, indemnity and exculpation provisions. Information 
herein is as of 5/15/2023, provided that all ESG metrics and other metrics are for calendar year 2022, in each case, except as otherwise noted, 
and none of Trilantic NA or any affiliate has any obligation to update the information set forth herein.  This case study is an excerpt from the 
Firm’s 2022 ESG report, dated May 2023.




